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75 per cent score 1S
amust for NI'T seat

SPECIAL CORRESPONDENT

NEW DELHI: With the govern-
ment notifying changes in
the eligibility conditions for
admission to the National In-
stitutes of Technology, stu-
dents in the general category
‘who score below 75 per cent
inthe Class-12 board examin-
ations will no longer be able
to join NITs irrespective of
their JEE (Mains) perform-
ance. The changes will be
applicable from the next aca-
demic session itself.

“Ninety-nine percent of
students getting admission
in the NITs score above 75
per cent in board exams. So,
itis not going to adversely af-
fect candidates. There is a
very small chunk that will be
affected and we have re-
ceived very few responses
from people who have ex-
pressed concern over this,”
said an official.

With this change, the NITs
will follow the eligibility cri-
teria followed by the IITs.
The eligibility criterion for
admission to the IITs is 75 %
in Class-12 for general can-
didates.

The website of the JEE
Mains says: “There shall be
no weightage for the 12th
class marks in calculating the
ranks in the JEE (Main) ex-
amination. For the candid-
ates to qualify for the admis-
sion in the II'Ts/NITs/III'Ts

JEE performance is
secondary; new
eligibility norms
to take effect from
next academic year

and such other CFTIs whose
admissions are based on the
JEE (Advanced)/JEE(Main)
ranks, they should have se-
cured at least 75% marks in
the 12th class examination,
or be in the top 20 percentile
in the 12th class examination
conducted by the respective
Boards. For the SC/ST stu-
dents the qualifying marks
would be 65% in the 12th
class examination.”

The 31 NITs offer admis-
sion to about 18,000 students
each year at present, which is
higher than the 10,000 stu-
dents the IITs admit at
present.

Online forms from Dec. 1

About 12-13 lakh students
appear for the JEE Mains at
present, of which just 2 lakh
are eligible to appear for the
JEE Advanced, which de-
termines admission to the
IITs. The admission to NITs
is done on the basis of per-
formance in JEE Mains.

The online application
process will start from
December], 2016 and the last
date for application is Janu-
ary 2, 2017.
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Creating a
career roadmap
with internship

Internship in today’s times goes beyond
simply supplementing classroom learning

ROHITTHAKUR

he Oxford Dictionary de-
I Tines internshipas “the po-
sition of a student or
trainee who works inanorganisa-
tion, sometimes without pay in
arder to gain work experience or
satisfy requirements for aqualifi-
cation.” Clearly, the internship
experience & essential to supple-
ment the classroom learning of
an individual.

During internship, students
aremeniored to pick up the finer
nuances of the trade, in addition
to professional

skills  on-site TEChI'IOlBgY Intemshlp

That ‘real’ learn

on experience across a diverse
range of tools and programming
languages, in the process en-
bling it o inonwhict
pect they reallyenjoy
For example, at Microsoft, in-
ter if hugely ex-
isting employees like myself, as it
gives us a chance to give back in
the form of mentoring and offer-
ing unforgettable experiences to
others. We value the fact that our
interns bring afresh perspective,
adding a new dimension to the
way wemight belooking ata prod-
uct or an opportunity The Mi
crosoftindia Development Center
offers a rich internship pro-
to young i ing,
design and business students to
give them hands-on work experi-
ence in the field they are interest-
ed in. Interns get the apportunity
towork onreal projects, showcase
their skills and work on cutting-
edge technology.
Oneof ourpro
grammesiscalled

ing takes place be- programmes are The Foundry It
yond the confines dESingEd to give gives college stu-
of aclassroomisa dents an opportu-
well-acknowl- students hands-on nity to work with

edgedfact. ltpro-  experience acrossa  industry leaders
vides the perfect diverse range of tools aned poers, and do-

opportunity  for

velop  essential

students to gain and programming skills and experi-
experience in the |a_ng uages, inthe ence. The interns
complex day-to- : work on clood
day aperations of pmcess Eﬂat!llng technologies, and
abusiness organ- themto zeroin on predictive analyt-
isation, and a 5 ictoolsand cogni-
chance to hone Whlch aspeqtthey tiveservices tode-
and  fest their really enjoy velop apps for
skills and techni- = Microsoft.

cal  knowledge Springhoard is

whilehelping themdevelop inter-
personal skillstoo, Internshipeal
sogivestudentsan opportunity to
network within the organisation
as well as attend seminars and
events which help th
new  connections  tha
them ingood stead in the future.

Given that technology touches
every person’s life, the opportuni-
ties in the technology industry
are enormous, giving students a
chance to discover their profes-
sional passionsthrougha var ety
of assgnments,

For instance, as a machine
learning and data science intern,
an individual can build tools to
collect new data signals in order
toareate insights through statisti-
cal analysis and machine learn-
ing techniques. For interns, to be
able to grow their knowledge of
the industry, and iake that knowl-
edpe and build upon it, gives them
an edge over their peers. Technol
ogy Internship programmes are
designed to give students hands-

a platform to help women on aca-
reer break gradually transition
back intoa corporate careerviaa
six-monthinternship It provides
us access to an untapped talent
poolof women intechnology, who
are on a career break, to ramp up
quickly, and helps diversify the
middle management acting as a
feeder into senfor levels. While
the percentage varies each year,
wealmat hiringabout &% of our
interns based on their perfor.
manceduringthe internship

If you are considering apply-
ing for an internship, the best
thing you can show cmployers
during interviews is the ‘real
yvou'. Onee in, to maximise your
internship experience, you must
talk toyour colleagues, becurious
and ask questions, and be a team
player. Making internship work
for you is the biggest favour you
can doto yourself

Theauthor isdirector; HR,
Microsaft Indin
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The bumpy road to improve
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women entrepreneurship

Can a workforce dominated by women benefit the business ecosystem at a holistic level?

UMASRINIVASAN

ender diversity is get-
ting high ontheagenda
for India Inc. An in-
creasing number of or-
ganisations are realis-
ing the impact of having a diverse
and inclusive workplace. Having
women across management levels
notonly makes better bus inesssense,
this can also lead to a sizeable addi-
tional economic growth, adding bil-
lions of dollars to the country’s GDF,
according tosomeindustry reports.

However, despite strong evidence
on the business case of gender diver-
sity, wearefarbehind than where we
should be. Today, the reality is grim
when we consider the number of
womenholding senior leadership po-
sitions in corporate India. An analy-
sisof alllistedcompanies onthe NSE
reveals that approximately 90% of
them had a woman director on the
board. However, women represented
only about 12.3% all directorships.
Further, only four companies in the
BSE 100have awoman CEQ today.

Clearly, India Inc suffers from a
dearth of women leaders. While this
situation is slowly but surely chang-
ingfor the better, itis importanttoun-
derstand how aworkforce dominated
by women can benefit the business
ecosystemata holisticlevel

So, why corporate India needs
more women at thetop?

The Indian businessenvironment
issteadfastly opening up to the con-
cept of inclusivity at the workplace.
Boardroom gender diversity is the
norm nowadays;companies are real-
ising the benefits of an unbiased
work environment capable of creat-
inga positivebusiness impact.

Particularly in the case of start-
ups where innovation is closely
linked with business profitability;
women—and it has been seen that
women leadership exhibits intuitive
problem-solving abilities and smart
business sense—have the power to
steer thebusinesstowardsadifferen-
tiated value proposition.

Some studies havealsoshown that
women in senior leadership posi-
tions bring in more innovation, dif-
ferent perspectives and out-of-the-
box ideas of running the business.
We have substantial data to indicate
that companies with women CEOs
showamarked increase inthe return
on equity (ROE). Even investors are
more than willing to place their bets
on a set-up with women in key deci-

sion-making roles.
While women rep-
resentation in cor-
porate boardrooms
and in senior exec-

women in leadership
positions, having more

llustration: SHYAM

Increasing the number of  frustworthy; know

how to create and
maintain relation-
ships: and have the
inherent drive to

utiverolesisonthe WOMEN representaﬁon in take their carcers

rise, implementing
workplace gender
diversity requires
understanding and

corporate boards and
promoting women
entrepreneurs will drive

to great heights—
all of these being
key success imper-
atives for entrepre-

e, Yo better gender diversity Ptk s
tiple challenges can ne to
faced by women at workp[ace. TI'IESE nurture women en-
who balance both  measures canalso have trepreneurs?
family and career Women who do
ona thin line. d C.asca.de EﬁECt_ on venture into entre-
In this context, Creating women-fnendly preneurshipgener-
encouraging more ici ally start some-
women to step into pwk thing they are most

entrepreneurship

couldbe themost viable solutionthat
can address these challenges effec-
tively. Women alsoappear toenjoy an
edge when it comesto business plan-
ning and decision making. The fact
that they successfully manage the
nitty-gritty of the household system
is, in itself, a proof of point. Various
studies have shown that women are
systematic and careful planners;
know how to process information
and use it smartly; are reliable and

comfortable do-
ing—for instance, homecateringser-
vices or specialty food business. We
have found that alarge percentage of
women feel that setting up a start-up
venture asamarried personand with
kids is a big challenge. Therefore,
they require a great deal of motiva-
tion and support.

Adequate VC funding
For most part, women entrepre-
neurs selffund their business ven-

tures, usually starting on a shoe-
string budget. It has been seen that
they are quite conservative when it
comes to funding; usually starting
their business with meagre savings
or funding fromwithintheir closeso-
cial circle. This situation can get a
majorfaceliftif adequate VCfunding
ismade availableto women whohave
aclearand growth-oriented business
plan. I have seen highly talented
women step out of their comfort
zones from traditional home-grown
businesses and venture into million-
dollar business enterprises with the
right amount of funding.

Good mentor(s)

It has also been seen that success-
ful women whoreachatthe top, more
often than not, have an experienced,
trustworthy mentor who offers solid
business advice and nudges them in
theright direction.

In today's competitive business
landseape, having a good mentor is
key to professional success. Some-
times, all we need to do to encourage
women to get into entrepreneurship
istooffer reliable mentorship.

India isfastemergingasoneof the
world'sfavouriteinvestmentdestina-
tions for start-ups led by women en-
trepreneurs. There hasbeen asteady
increase in the number of Indian
women starting their own business
ventures, with investors—both from
within and outside India—providing
the necessary funding and mentor-
ship. It is critical that we identify and
nurture enterprising business-
women who have the power to com-
pletely redefine the Indian business
scenario. If weobserve closely, there
are budding business ladies all
around us. Look at the number of fe-
male graduates passingoutof India’s
prestigious B-schools—these are the
women we should be pushing to-
wardsfocused entrepreneurship.

Increasing the number of women
in leadership positions, having
women representation in corporate
boards and promoting women entre-
preneurs will drive better gender di-
versity at the workplace. These mea-
sures will impact the focus on career
progression of women employees at
variouslevels and motivate womento
pursue diversified career tracks. Al-
s0, this will have a cascade effect on
creating women-friendly policies at
work and provide more equality to
women returning to their careers af-
tera break. The need of the houristo
create acorporate model wheremore
women are seen in executive and
managerial roles, in both organisa-
tional set-ups andself-led businesses,
Thisis what will steer the country on
apositive growth trajectory

Theauthor is president, Search &
Selection, Randstad India,an HR
consultingfirm. Viewsare personal

Page 2 of 7



Harvard, Stanford
and Duke provide the
best return on
investment for MBA
aspirants in the US

LANCE Lawserr

Bloomberg Bustnessu

N MBA can get
you access to
hot intern:
ships, sprawl-
ing alumni net-
warks, and the
most desirable jobs in the
market. As a bonus, it can
wipe out your savings and
swell your debt.

in business a
nually than in any uﬂur
field in the US, and new
business schools are ac-
credited by the dozen every
vear. How do you find the
program that will make you
stand out in the job market
and justify the expen
To guide you, here's our
annual ranking of full-time
US MBA programs, based
on data we compiled from
mare than 1,000 recruiters,
15,000 alumni, and 9,000
recent graduates. On top of
that, our Ranking Index
Score shows, for example,
that Stanford grabbed the
No. 2 spot this year but was
ad heat with several
other programs, while Har.
vard was the clear No. |
We continue last year's
focus on how well the
schools channel their grad-
uates into good jobs and,
with a new survey of MBAs
after graduation, offer more
insight into what grads can
expect from their careers.
And money? It's way
more than you the
The average student
starting at Northwestern
University’s Kellogg School
of earned
$80,000 the year before.
Add two years of lost wages
to Kellogg's cost of atten:
dance get—or
during
your studies. The typical
first-year Harvard Business
School student earned
$90,000 before enrolling,
Two years of forgone wages
plus the cost of attendance
brings the total cost of the
degree 10 $384,200
We used two years of
wages even though stu-
dents don't always forgo
work for exactly 24 months
and might do an internship
during the summer break.
Similarly, we calculated

rankings comprise five ele-
ments. So it’s possible to
rank highly without knock-
ing every category out of
the park.

Methodology
Bloomberg Businessweek
his anked full-me MBA
programs in the U
1988. Our Employer \\Il
vey, which measures. re-
cruiter opinions on how
well MBA programs equip
their graduates with rele-
vant skills, and our Student
Survey, which records feed-
back from students on how
thoroughly they've been
ed for the workfort
Inays been com
stanes of our rankings

Employer Survey
(35 % score)

To assess how well MBA
programs prepare gradu-
ates to get the jobs they
want, we surveyed re-
cruiters from companies
that hire MBAs.

We asked schools to
identify people recently in-
volved in recruiting their
MBAs. We invited 11,877
recruiters to take our sur
vey, and 1,055 recruiters at
more than 500 companies
completed it, We partnered
with Cambria Consulting of
Boston to run the survey,
along with our Full-Time
and Part-Time Alumni and
Student Surveys.

We asked recruiters to
identify up to 10 schools at
which they had signific

Average
of 8

Full-Time
MBA
Programs

Pay Growth

Pre-MBA, first job, and
after 610 8 yeors

—a—  Totol compensation

300

Average MBA
Debt For New

333K

(553K for ofl schools)

Job Placement
Three Months
Post-MBA

89.1%

(893.1% for all schools)

Industries For
New Graduates
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BEST BUSINESS
SCHOOLS 2016

TOP FULL-TIME MBA COURSES

Finanos| Senaces 173%
(ambig 17.0% SCHOOL Alumni survey  Student survey  Saloryrank  Job placement  Ronking index

e ' T rank (30%)  rank (15%) (10%) rank (10%) score

(onsumer Products. 18%
Heolth (o1 13% HARVARD 3 | 17 2 35 100.0
Mcmfm!m:_»g 1% STANFORD 1 1 20.6
fray 1 DUKE (FUGUA) n 13 90.5
talbson % CHICAGO (BOOTH) 36 7 90.0
Edu;'lnm:umm 1 ?E’; DARTMOUTH (TUCK) 7 6 89.7
i L PENNSYLVANIA (WHARTON) 10 4 89.7
e T (SLOAN) 25 3 89.4
Real” Cost OFf RICE (JONES) 4 16 88.1

Studying Two
Years NORTHWESTERN (KELLOGG) 19 10 87.3
UC BERKELEY (HAAS) 2 8 86.6
IZOK COLUMBIA 31 5 86.6
i VIRGINIA 12 2 " 83.5
o MICHIGAN (ROSS) 46 RO 15 83.4
YALE 9 20 14 82.6
] 2 8 B CARNEGIE MELLON (TEPPER) 10 29 i 19 82.4
CORNELL (JOHNSON) 1 22 37 9 80.2
foolcost NYU [STERN) e 28 12 12 79.6
TEXAS ALM (MAYS) 21 13 27 36 79.0
2 48 K WASHINGTON (FOSTER) 12 40 36 26 78.9
EMORY (GOIZUETA) 46 5 33 20 764
real fotol cost
Starting Salary ~ Employer Survey  recruiting experience in  school alumni to take up Survey score

Student

UN;{
5

35%

30,

the past five years. We then
asked the recruiters to as.
sess how well these schools’
graduates performed on
specific qualities when they
recruit MBAs.

To ensure that employ-
ers that hired only a few
MBAs didn't have outsize
weight in our analysis, we
gave each

company an

hired in 2014 and 2015. “E'
then weighted recruiters’
raw scores by their index
scores for employer size
Ratings from employers
that hired many MBAs had
a greater impact than rat-
ings. Because the best MBA
programs are well-regarded
by a wide array of re-
cruiters, the emplover
score was based equally on
two componi average
rating by emplovers and the
sum of ratings the school,
It's common for B-

the task of recruiting from
their alma mater for their
employer. Alumni, though,
tended to rate their own
school significantly more fa-
vorably than non-alumni
who rated the school. Re-
ceiving favorable ratings
from its own alumni says lit-
tle about a schoal’s reach
among recruiters, so we ex-
ratings when
h. Alumni
opinions of their own
schools remained a factor in
the average (quality) rating

Alumni Survey
(30 % of score)

To examine the impact of
the MBA on alumni job out
comes, our Alumni Survey
sought responses from all
graduates of the classes of
2008, 2009, and 2010,

We recorded slightly
more than 15,000 survey

compensation

The increase in com-
pensation s one of the best
ways to show the impact of
the MBA, because one data
point comes from before a
person enrolled in the MBA
program and the other data
point is post-MBA. We de-
fined compensation as cur-
rent base salary plu
anteed and discretionary
additional income earned
in 2015, excluding signing
bonuses.

ar-

(2) Job Satisfaction

MBA programs should set
graduates on career paths
that will fulfill them in
many ways. That's why we
asked alumni how satisfied
they are with their current
job. The av
from all alun
school constituted one-
third of the overall Alumni

(3) MBA Feedback
We asked alumni 16 ques-
tions about their MBA ex-
periences, the specific im-
pacts their MBA programs
have had on their careers,
and whether they would
recommend their program
to others.

Student Survey
(15 % of score)

Recent graduates

are the
best judge of many MBA

we include the Student
Survey in our rankings
methodology
We recorded 9,332 sur-
vey responses from gradu-
ates from the class o 16.
The survey gene

non-rankings da
dent demographics, ca
paths, personal budgets,
debt, and priorities in pur.
suing an MBA. We also in-
cluded data from our L
Student Survey to diversify
the student feedback that
contributes to this portion
of the rankings. D
2016 made up 75 percent
wﬂ each school’s Student
Lt

Job Placement Rate
(10 % of score)

People get MBAs 1o get
good jobs. Our data show
that 88 cent of MBAs
consid cess (0 career
services and employers a
crucial part of the overa

benefit of getting an MBA
The job placement rate
er gradu:
tion is an important meas
ure of a school's success

Starting Salary
(10 % of score)

Anather key measure of a
school's success is how
much compensation its
newly minted graduates
ferch in the labor market
Schools meticulously
record these data, which
they shared with us for our
rankings. We ed at
compensation within three
months of graduation.

Final Rankings

For our Full-Time MBA
Rankings, scores for each of’
the five components wes
standardized using each
score’s mean and standard
deviation. Scores were then
weighted and summed to
reflect our rankings model
of 35 percent for the Em-
ployer Survey score, 30 per
cent for the Alumni Survey
score, 15 percent for the
Student Survey score, 10
percent for the Job Place-
ment Rate score, and 10
percent for the Starting
Salary score. This vear's
king provides a thor
ough picture of the current
landscape of full-time MBA
programs, but a suitable
program for one person
might be an odd fit for an-
other. Don't let rankings
alone make your decision
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Don'’t burn paddy
straw: lITians
offer alternative

t the Indian Insti-

e of Technolo-

gy-Delhi in 2012,

professors VK Vi-

jay and Ram
Chandra and doctoral fellow
Abhinav Trivedi began to
work towards developing
technology to convert paddy
straw into biogas.

Farmers in Punjab and
Haryana routinely burn pad-
dy straw after they harvest
their rice crop. The practice
has been a main reason for
Delhi’s extreme level of pol-
lution this year, like every year
in I]"]f.‘ past 25 to 30 years, sci-
entists say.

VK Vijay, PMV Subbarao,
Ram Chandra, Abhinav Trive-
di, Bhaskar Jha and Vandit
Vijay - all from IIT-Delhi -
provided

consultancy to a biogas
plantin Punjab which uses the
paddy stubble to produce one
megawatt of electricity for 8
t09 hours, whichis equivalent
to lighting five lakh CFL
bulbs, says Trivedi.

He says the facility in Fazil-
ka district is the only biogas
plant in Asia which runs ex-
clusively on paddy straw on
this scale.

In 2012, Trivedi knew that
the issue of pollution and its
relation with the burning of
stubble in states neighbouring
Delhi was going to gain more
importance. Hence he chose
to do his PhD in it. Presently
the study is funded by the
Centre for Rural Develop-
ment and Technology.

Burning paddy straw re-
leases air pollutants that have
significant toxicological prop-
erties and are carcinogens.

Rice is generally double
cropped in Punjab. Punjab
produces about 11 million
metric tonnes of rice every
year, according to Trivedi’s
field work. And over 16 mil-
lion tonnes of paddy straw is
produced every year — onan
average 1.5 kg of straw is gen-
erated for every kilo of rice
grain harvested.

Nearly 80 per cent of the
straw is being burnt off in
open flields to prepare them
quickly for the next crop.

The biogas plant in Fazilka
uses about 10 tonnes of rice
straw biomass every day to
produce  3,000-4,000
m:3/day of biogas.

This biogas produced is
used to operate a gas engine
for electricity generation at a
rated capacity of 1 MW. Bio-
gas produced daily is enough
to generate 6,000-8,000
kWh of electricity.

A study has also begun on
utilisation of paddy straw for

Abhinav Trivedi

biomethane and bioethanol
production on commercial
scale and to improve biomass
for domestic cooking stoves.

Bioethanol is a ray of hope
for replacing the fuel in exist-
ing petrol-based motor vehi-
cles but biomethane provides
an added advantage of reap-
ing extra energy from the
same amount of paddy straw.
It also provides valuable
manure [or sustainable agri-
culture. Professor Vijay
worked further on
biomethanation.

Biomethanation is produc-
tion of biogas which is
methane and carbon dioxide
(CO2). Biomethane has enor-
mous potential and can re-
place petrol as transport fuel.
If biomethane produced from
paddy straw is used for elec-
tricity generation it can re-
place up to 96.4 per cent of
the total electricity being gen-
erated from coal-based power
plants in Punjab, according to
Trivedi.

In return, a biogas plant
creates manure which is rich
insilica and can contribute to
paddy cultivation.

Alter a few years of farm-
ing, salt gets accumulated in
the topsoil. With excessive use
of fertilisers, the soil becomes
useless. But if manure pro-
duced in the biogas plant is
used, there would be no need
toimport fertilisers atall after
some years, says Trivedi,

He says they have ap-
proached the government
and other corporations to in-
vest in these biogas plants as
there isno better way to utilise
the waste paddy straw.

Presently, these I Tians are
providing consultancy to just
one company, Sampoorna
Agri Venture Private Limited.

Trivedi says if the govern-
ment starts investing in this
technology, in the next eight
to nine years 20 per cent of
the problem of pollution in
Delhi and NCR will be over.

Ruchira Talapatra

November 20
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VINAY UMARN
Ahmedabad, 19 November

Premier institutes like Indian Institutes of
Management (IIMs) and Indian Institutes of
Technology (ITs) are unruffled in the wake of
Donald Trump’s win as the new president ar
United States of America (USA), even
dents pursuing overseas education raise con-
cerns of getting admission and their safety.

Citing reasons for the optimism, the premier
institutes state that at the worst, the new Us
president would goafter low skilled immigrants
from neighbouring countries whereas 1IT and
1IM graduates grab high-skilled blue collar jobs.

Moreover, in terms of institutional collabo-
ration, a Trump win will not have much impact
since US is less conducive than Europe due to
the former's contrasting academic calendar.
Add 1o that, unlike European B-schools which
run more pre-experience MBA programs, the
US is more focused on such programs for exec-
utives with sufficient prior work experience.
Indian B-schools mostly run MBA programs
with a pre-experience focus, i.e. for freshers.

According to Ashish Nanda, director of I[IM
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IITs, IIMs see no threat from US prez-elect Trump

Trump's proposed immigration policy will make little difference as their students get high-rung jobs

TRUMP IMPACT

= ITs, lIMs claim minimal impact of
Trump win

® Say impact less on high skilled blue collar
jobs which IIT, IIM graduates bag

“It's (Trump’s win) direct impact will be
small. We have several exchange program all
over the world with international institutes,
some of which are in Europe, US, Middle East.
These programs are equal-to-equal basis where
students from here go there and their students
come here. None of our exchange students go

® Indian institutes find Europe more
conducive for collaborations due to
similar academic calendar

= Overseas education firms
ask students to hedge by

applying in multiple ko ~3

geographies gty
* Number of Indian o

students studying in

US went up by 25%

in 2015-16

Ahmedabad, with its exchange programs spread
across the world and not heavily focused on the

US alone, the direct impact of Trump's win
would be minimal. IM-A has over 80 institu-
tional collaborations across the world.

with the intention of seeking long term employ-
ment,” Nanda says.

Ajit Prasad, director of [IM Lucknow, how-
ever, said that it was too early to comment on
a Donald Trump win impact on the Indian
higher education.

1IMs do feel the impact would be minimal in
terms of placements too. In case of IIM-A, as
against its audited final placement report for the
year 2015 which reported two US positions being
bagged by its students, the western country did
not feature separately as one of the locations in
the 2016 audited report, though eight students
were placed in the Asia Pacific locations this year.

“Even in terms of our students looking
for international jobs, the impact of Trump’s
win is going to be limited since our students
are employed all over the world, such as
Singapore, Middle East, Hong Kong, Europe
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and US. The impact will also be small on our
students since they are looking at high skilled
jobs,” Nanda opines.

Sudhir Jain, directorof II'T Gandhinagar says,
“Higher end institutes like IITs" collaboration
with US institutes is not likely to be impacted.
‘There may be some impact for mid or lower rung
institutes in finding collaborations. Similarly,
exchange programs too will continue such as the
one that we have with Caltech. We need to see
what kind of immigration policy Trump comes
up with. However, whatever be the policy, if our
students go to US for further studies such as doc-
toral or post-doctoral programs, any US institute
would want to retain them.”

However, it is the students pursuing over-
seas education who have raised concems over
Trump's win, say overseas education and career
advisory firms who have been allaying these
fears. And why not? Number of Indian students
studying in the US has been on the rise by about
25 per cent to over 165,000 during academic
year 2015-16, as per the 2016 Open Doors Report
on International Educational Exchs

Full story on business-standard.com
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In Culture Calculation, HRD Pitches for Vedic Maths in IITs if Sanskrit Fails

skills compared to the
conventional system. More
importantly, Vedic Mathemat-
ics enables you to calenlate
much faster
conventional s )
government official on
condition of anonymity

Vedic Mathematics is the
ancient system of Indian
Mathematics which was
rediscoverad from the Vedas
between 1911 and 1918 by Sri
Bharati Krishna Tirthaji
(1884-1960). According to his
research, all of mathematics is
based on 16 Sutras or word-
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sources said the government
will look for feedback from

give them clarity on how
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The bid to propagate the
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all

proposal to introduce
as an optional subject in
undergraduate courses,
The aim is to mtroduce
Sanskrit as a subject at
premier educational institu
tions like Indian Institutes of
Technology (11Ts), National
Institute of Technology (NITs),
Indian Institutes of Science
Education & Research (IS
and other higher instity
aof learning. Its decision to
replace German with Sanskrit
as a third language in central
schools had faced resistance
The government has also
planned for revival of old
Sanskrit schoals and opening
up of pathshalas where Vadas
will be taught along with other

R)

s

benefits of Vedic Mathematics

subjects. There i< also a plan to

the government and is being

SOUTCES,
Mathematics is

worked out, said official
“Introducing Vedic
agood ideaas
it would sharpen and fasten

visiting

students and teachers by
: afew [Tsand
education institutions
according to officials,

Sanskrit is being perceived by
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government is more than

willing to introduce Sanskrit
to those students. But the
decision would not be taken in
oblivion,” an official said.
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schools, colleges, universities
and research institutions.
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lidu policy causing distrust:
Minority institutions to Centre

NeelamPandey .
= neelam.pandey@hindustantimes.com

NEW DELHE: A new education pol-
icy proposed by the government
could infringe upon the rights of
minorities, a host of institutions
representing different communi-
ties have said, expressing fears
of right-wing ideology replacing
secular views in text books.

The HRD ministry had sought
suggestions on a proposed edu-
cation policy from all sections
for framing the final document,
which is aimed at ushering
changes in the structure of edu-
cation from primary to higher.

In their representations, the
institutions raised concerns
over reports on the BJP-led
government’s move to impose
yoga, Sanskrit and the ancient
gurukul system of learning,
saying that they will increase
marginalisation of Muslim com-
munity. They have also urged
the government to include edu-
cationalists from diverseregions
and communities for framing the
final policy.

HT has copies of their inputs

CONCERNS

= [mposition of yoga,
Sanskrit increasing
marginalisation

® Fear change in policy a
ploy to impese Hindutva
ideology in textbooks

m Chennai-based school says
pluralistic country like India
should not have common
national curriculum.

to the government.

Opposition parties and minor-
ity organisations fear that the
government’s move to change
the education policy was a ploy
to impose Hindutva ideology
in textbooks, rewrite history to
erase names of people the right-
wingruling alliance sees as con-
querors and mass murderers.

Consultations on the policy
started during the tenure of
previous HRD minister Smriti
Irani. However, it courted contro-
versy after some of the sugges-
tions were found to be regressive
by educationists. Her successor,

Prakash Javadekar, restarted
the discussion by inviting sug-
gestions from various politi-
cal parties, educationists and
institutions.

“The preamble of draft talks
about Nalanda (700 BC) and then
suddenly jumps to 1968. Why is
there no mention of Muslim rul-
ers?” the state minority commis-
sion for Telangana and Andhra
Pradesh said.

The Chennai-based Muslim
Higher Secondary School said
there was no need for a com-
mon national curriculum. “(In
a) country like India which has
social, ethnic, cultural diversi-
ties, it is necessary to address
these diversities in curriculum
which a common curriculum
cannot address”.

St Alphonsa English Medium
School in Andhra Pradesh said
the draft of the policy that has
been put in the public domain is
creating insecurity and anxiety
among minorities.

“The draft of NEP-2016 does
not recognise the contribution
of minority communities in field
of education,” it said.
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